BUILDING STRONGER FEMALE PHYSICIAN LEADERS IN THE MILITARY HEALTH SYSTEM (updated June 2012)



            AWARD CRITERIA

· Established to honor outstanding female physicians who have made significant contributions to the practice of military medicine and/or who have served as  exemplary role models for other female physicians
· Objective is to advance cause of women in medicine/provide role model to motivate next generation of young women physicians

· Award criteria

· Nominee status:  Active duty, Reserves, or National Guard; Army, Navy, Air Force, Public Health Service, Coast Guard
·  One junior leader (03-05) award per service and one senior (06) MHS leader award  
· Actively involved in any discipline of clinical medicine; award covers life time of achievement and not limited to calendar year
· Recipient should be available to participate in an award ceremony at the annual MHS Conference held in Washington, D.C.
· Nomination will address the following criteria:
· Major Achievements in the nominee’s primary (clinical) field 
· Contributions to enhancing the role of women in medicine        
· Community Service/Participation in organized medicine 
· Leadership Abilities—to include recognition as an exceptional leader, teacher, clinician, or mentor  
· Nomination packages should include:

· Cover letter  (must be from nominee’s commander with no designated representatives allowed; commander must address any adverse actions being taken against member and nominee’s compliance with fitness standards)
· Curriculum Vitae 

· Nomination Form (following attached format; failure to adhere to the format will affect score of nominee package)
· Nomination packages must be submitted to and reviewed by headquarters and service board process will be held to submit packages as follows:
· Top five junior nomination packages from each service will be submitted

· Top three senior package from each service will be submitted 
· Panel comprised of one of each services’ female physician leaders, past award winners (when there are any), and one female leader from Office of Secretary of Defense/Health Affairs (OSD/HA) will review and score each of the nomination packages and determine the award winners based on the order of merit. 
· Guidelines ( a compilation from 3 years of evaluating packages)
· Awards will be reviewed by a joint board; specific acronyms and job positions should be clearly explained so judges understand scope

· Include measurable contributions rather than “spent countless hours” or “brilliant leader”

· Community service should measure activities outside the official job.  For example, being sent by the military to perform relief mission does not represent community service.  Running road races, even if supporting a cause such as breast cancer, does not constitute community service 
· Please do not include copies of award citations

· Please do not include a photo of nominee
· Leadership bullets should capture scope of positions held, i.e. numbers supervised, level of leadership, acts of demonstrating leadership traits
· Please do not cut and paste bullets from evaluations; these usually do not tell the whole story as well about a nominee and the contributions she has made to the practice of military medicine.
Any questions about the Award Criteria, please send an email to 

Rebecca.russell@tma.osd.mil 

In the subject line of the email, please put: Question about Female Physician Leaders Award Criteria 
Reminder: Nomination forms are due to your Service POC by September 7, 2012. See the Nomination form for each Service POC name. 

