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CONDITION OF EMPLOYMENT FOR CERTAIN CIVILIAN POSITIONS IDENTIFIED CRITICAL UNDER THE DEFENSE HEALTH AGENCY'S DRUG-FREE WORKPLACE PROGRAM
CONDITION OF EMPLOYMENT FOR CERTAIN CIVILIAN POSITIONS IDENTIFIED CRITICAL UNDER THEDEFENSE HEALTH AGENCY'S DRUG-FREE WORKPLACE PROGRAM
AUTHORITY:          Executive Order 12564, "Drug-free Federal Workplace," September 15, 1986; Department of Health and Human Services 2013          
                  Guidance for Selection of Testing Designated Positions (TDPs), May 6, 2013; Section 503 of the Supplemental Appropriations Act 
                  of 1987, Public Law (Pub. L.) 100-71, 101 Statute (Stat.) 391, 468-471, codified at Title 5, United States Code (U.S.C.), Section 
                  7301 note (1987); Sections 523 and 527 of the Public Health Service Act and implementing regulations at Title 42, Code of Federal 
                  Regulations (CFR), Part 2, Confidentiality of Alcohol and Drug Abuse Patient Treatment Records; Civil Service Reform Act of          
                  1978, Pub. L. 95-454; Title 42, U.S.C., Sec. 290ee-l; Title 42, U.S.C., Sec. 290dd-2; Mandatory Guidelines for Federal Workplace          
                  Drug Testing Programs, which includes Scientific and Technical Requirements and Certification of Laboratories Engaged in Urine 
                  Drug Testing, Title 53, Federal Register, 11970 (1988), as revised; The Privacy Act of 1974 (Title 5, U.S.C., Sec. 552a), Executive          
                  Order I 0450, "Security Requirements for Government Employment,"; April 27, 1953; Executive Order 12356, "National Security 
                  Information," April 2, 1982; Title 5, U.S.C., Sec. 8331(20);Title 5, U.S.C., Sec. 8401(17); Title 5, U.S.C., Sec. 7103(a) (10); DoD 
                  5400.11-R, Regulations Implementing the Privacy Act of 1974 for DHA,  May 14, 2007, Federal Employees Substance Abuse 
                  Education and Treatment Act of 1986, Pub. L. 99-570. DoD Instruction 1010.09, "DoD Civilian Employee Drug-Free Workplace 
                  Program," June 22, 2012
PURPOSE:          The DHA Form 335 is part of the Defense Health Agency (DHA) Drug-Free Workplace Program DHA-AI 34. The DHA Form 335 
                  serves as a Condition of Employment for certain civilian positions identified under the DHA's Drug free workplace program.
ROUTINE USES:         In addition to those disclosures generally permitted under 5 U.S.C. § 552a(b) of the Privacy Act of 1974, as amended, these 
                  records may specifically be disclosed outside the DoD as a routine use to contractors, grantees, experts, consultants, students, 
                  and others performing or working on a contract, service, grant, cooperative agreement and federal agencies to include Office of 
                  Personnel Management, Department of Justice and other Federal, State, tribal, local or foreign government agency or professional 
                  licensing authority in response to its request, private business entities, including entities under contract with the Department of 
                  Defense. DoD’s Routine Use disclosures are limited to those explicitly stated in each SORN. For a full listing of the Routine Uses, 
                  refer to below applicable SORNs hyperlinked below.         APPLICABLE SORN: OPM/GOVT-5, Recruiting, Examining, and Placement Records, (December 01, 2021; 86 FR 68291)                                     https://www.federalregister.gov/d/2021-26086/p-3DISCLOSURE:         Voluntary.  If you choose not to provide the requested information, there may be an administrative delay processing your request 
                  and the DHA may be unable to process it; however, no penalty will be imposed.
AUTHORITY: 	Executive Order 12564, "Drug-free Federal Workplace," September 15, 1986; Department of Health and Human Services 2013 			Guidance for Selection of Testing Designated Positions (TDPs), May 6, 2013; Section 503 of the Supplemental Appropriations Act 		of 1987, Public Law (Pub. L.) 100-71, 101 Statute (Stat.) 391, 468-471, codified at Title 5, United States Code (U.S.C.), Section 		7301 note (1987); Sections 523 and 527 of the Public Health Service Act and implementing regulations at Title 42, Code of Federal 		Regulations (CFR), Part 2, Confidentiality of Alcohol and Drug Abuse Patient Treatment Records; Civil Service Reform Act of 			1978, Pub. L. 95-454; Title 42, U.S.C., Sec. 290ee-l; Title 42, U.S.C., Sec. 290dd-2; Mandatory Guidelines for Federal Workplace 			Drug Testing Programs, which includes Scientific and Technical Requirements and Certification of Laboratories Engaged in Urine 		Drug Testing, Title 53, Federal Register, 11970 (1988), as revised; The Privacy Act of 1974 (Title 5, U.S.C., Sec. 552a), Executive 			Order I 0450, "Security Requirements for Government Employment,"; April 27, 1953; Executive Order 12356, "National Security 		Information," April 2, 1982; Title 5, U.S.C., Sec. 8331(20);Title 5, U.S.C., Sec. 8401(17); Title 5, U.S.C., Sec. 7103(a) (10); DoD 		5400.11-R, Regulations Implementing the Privacy Act of 1974 for DHA,  May 14, 2007, Federal Employees Substance Abuse 		Education and Treatment Act of 1986, Pub. L. 99-570. DoD Instruction 1010.09, "DoD Civilian Employee Drug-Free Workplace 		Program," June 22, 2012PURPOSE: 	The DHA Form 335 is part of the Defense Health Agency (DHA) Drug-Free Workplace Program DHA-AI 34. The DHA Form 335 		serves as a Condition of Employment for certain civilian positions identified under the DHA's Drug free workplace program.ROUTINE USES:	In addition to those disclosures generally permitted under 5 U.S.C. § 552a(b) of the Privacy Act of 1974, as amended, these 		records may specifically be disclosed outside the DoD as a routine use to contractors, grantees, experts, consultants, students, 		and others performing or working on a contract, service, grant, cooperative agreement and federal agencies to include Office of 		Personnel Management, Department of Justice and other Federal, State, tribal, local or foreign government agency or professional 		licensing authority in response to its request, private business entities, including entities under contract with the Department of 		Defense. DoD’s Routine Use disclosures are limited to those explicitly stated in each SORN. For a full listing of the Routine Uses, 		refer to below applicable SORNs hyperlinked below.	APPLICABLE SORN: OPM/GOVT-5, Recruiting, Examining, and Placement Records, (December 01, 2021; 86 FR 68291)                                     https://www.federalregister.gov/d/2021-26086/p-3DISCLOSURE:	Voluntary.  If you choose not to provide the requested information, there may be an administrative delay processing your request 		and the DHA may be unable to process it; however, no penalty will be imposed.
For use of this form, see DHA Administrative Instruction #034
For use of this form, see DHA Administrative Instruction #034
3. NOTICE TO APPLICANT OR CURRENT EMPLOYEE OF RANDOM DRUG TESTING UNDER THE DEFENSE HEALTH AGENCY'S                                             DRUG-FREE WORKPLACE PROGRAM
A. Your position, or the position for which you have applied, meets the criteria for random drug testing under the DHA's Drug-Free Workplace 
     Program. Performance of the duties of your position is sufficiently critical that screening to detect the presence of drugs is warranted as a 
     requirement of your position. It is mandatory for your continued employment in this position that you refrain from the use of illegal drugs and 
     submit to drug testing when directed.
B. If you are an applicant and fail to sign this notice, you will not be selected for the position. If you sign this notice and later in the selection 
    process refuse to submit to drug testing, or if illegal drug use is detected through a verified positive applicant drug test result, you will not be 
    selected for the position. If selected, you will be subject to random drug testing on an unannounced basis as a condition of continued 
    employment.
C. If you are currently in a testing designated position (TDP), you may be subject to random drug testing on an unannounced basis no sooner 
     than 30 days from receipt of this notice.
D. The collection, handling, and testing of the urine sample will be conducted under chain-of-custody procedures established by the 
     Department of Health and Human Services. The procedures used to test the urine specimens are very accurate and tightly monitored to 
     ensure reliable results. The test results will be handled with maximum respect for individual confidentiality. In the event your specimen tests 
     positive, you will be given an opportunity to submit medical documentation to a designated medical review officer that may support legitimate 
     use of the specific drug(s) before any administrative action is taken.
E. If you refuse to furnish a urine specimen or fail to report for testing as directed, you will be subject to the same range of administrative 
     action as a verified positive test result for illegal drug use for failure to meet a condition of employment. If, by any means, illegal drug use is 
     detected, you will be (1) immediately taken out of your TDP through reassignment, detail, or other personnel action to ensure that you do not 
     occupy a TDP, and (2) referred to the Employee Assistance Program (EAP). In addition, you may be reassigned, demoted, or separated          
     according to applicable regulations.
F. If you believe you have a drug problem, you are encouraged to seek counseling and/or referral services by contacting the EAP at 
    1-866-580-9046 or https://magellanascend.com.
3. NOTICE TO APPLICANT OR CURRENT EMPLOYEE OF RANDOM DRUG TESTING UNDER THE DEFENSE HEALTH AGENCY'S					DRUG-FREE WORKPLACE PROGRAM	A. Your position, or the position for which you have applied, meets the criteria for random drug testing under the DHA's Drug-Free Workplace 	Program. Performance of the duties of your position is sufficiently critical that screening to detect the presence of drugs is warranted as a 	requirement of your position. It is mandatory for your continued employment in this position that you refrain from the use of illegal drugs and 	submit to drug testing when directed.	B. If you are an applicant and fail to sign this notice, you will not be selected for the position. If you sign this notice and later in the selection 	process refuse to submit to drug testing, or if illegal drug use is detected through a verified positive applicant drug test result, you will not be 	selected for the position. If selected, you	will be subject to random drug testing on an unannounced basis as a condition of continued 	employment.	C. If you are currently in a testing designated position (TDP), you may be subject to random drug testing on an unannounced basis no sooner 	than 30 days from receipt of this notice.	D. The collection, handling, and testing of the urine sample will be conducted under chain-of-custody procedures established by the 	Department of Health and Human Services. The procedures used to test the urine specimens are very accurate and tightly monitored to 	ensure reliable results. The test results will be handled with maximum respect for individual confidentiality. In the event your specimen tests 	positive, you will be given an opportunity to submit medical documentation to a designated medical review officer that may support legitimate 	use of the specific drug(s) before any administrative action is taken.	E. If you refuse to furnish a urine specimen or fail to report for testing as directed, you will be subject to the same range of administrative 	action as a verified positive test result for illegal drug use for failure to meet a condition of employment. If, by any means, illegal drug use is 	detected, you will be (1) immediately taken out of your TDP through reassignment, detail, or other personnel action to ensure that you do not 	occupy a TDP, and (2) referred to the Employee Assistance Program (EAP). In addition, you may be reassigned, demoted, or separated 		according to applicable regulations.	F. If you believe you have a drug problem, you are encouraged to seek counseling and/or referral services by contacting the EAP at 	1-866-580-9046 or https://magellanascend.com.
4. ACKNOWLEDGMENT OF RECEIPT: Your signature below acknowledges that you have read this notice.
4. ACKNOWLEDGMENT OF RECEIPT: Your signature below acknowledges that you have read this notice.
NOTE: If an employee refuses to sign the acknowledgment above, the supervisor must sign below, thereby certifying that a copy of the notice was provided to the employee.
NOTE: If an employee refuses to sign the acknowledgment above, the supervisor must sign below, thereby certifying that a copy of the notice was provided to the employee.
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